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Abstract  

Taking into consideration the rapid 

technological progress and the problematic 

global economic crisis with the direct 

consequence of the rise of unemployment 

which affect to some extend the graduate 

students, by L@jost project we intend to guide 

students who are looking for a job to gather a 

proper one, according with their skills and 

competences. Through the L@jost project, by 

learning from ex-students successful job finding 

digital stories experiences, narrated in the 

project online social community, and by 

learning from other project output (ePortfolio 

and online job finding guide), we intend the 

main beneficiaries (undergraduate students) to 

benefit from the implementation of the 

ePortfolios and digital storytelling in the 

educational and occupational context. 

Through this paper, we intend to present the 

state of the art of the L@jost project, what was 

done in the first year of the project lifespan and 

more important, which are the plans for the 

future. 

Keywords: digital storytelling, ePortfolios, 

students, jobs&job market, L@jost project 

 

 

Rezumat  

Luând în considerare rapidul progress 

tehnologic, dar si problematica criză economic 

global ce are ca si consecinte directe cresterea 

somajului, care afectează într-o mare măsură 

studentii aflati în postura căutării unui loc de 

muncă, prin proiectul L@jost se încearcă 

ghidarea acestora spre obtinerea unei slujbe 

care să fie în concordantă cu abilitătile si 

competentele dobândite. Prin intermediul 

proiectului L@jost, învătând din povestirile de 

success referitoare la procesul de căutare a 

unui loc de muncă, narate de către fosti 

studensi în cadrul comunitătii sociale online a 

proiectului dar si din produsele proiectului 

(ghidul aferent ePortfoliilor si cel de căutare 

online a unui loc de muncă), intentionăm ca 

principalii beneficiari ai proiectului (constituiti 

din studenti) să beneficieze de implementarea 

ePortofoliilor si a povestirilor digitale în context 

educational si ocupational. Prin intermediul 

acestei lucrări intentionăm să prezentăm 

situatia curentă a proiectului, ce a fost realizat 

în timpul primului an al acestuia si, mai 

important, ce planuri sunt pentru viitor. 

Cuvinte cheie: povestiri digitale, ePortfolios, 

studenti, slujbe & piata muncii, proiectul L@jost  
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1. INTRODUCTION 

International economic context is not at all favorable for people who are looking for a job. Among 

them, the graduate students are perhaps in the most unpleasant situation. Even they are considerate 

to belong to the “Net Generation” and are day by day more digital savvy, according with the 

European statistics, Eurostat, in December 2009, the youth unemployment rate for those young 

people under 25 was 21.4 per cent in the EU27. In addition to these troubling statistics, the numbers 

of those that have to take a job far-below their qualification have increased during the last years, 

and this situation is mainly true for higher education graduates. Moreover, they belong to a global 

world with a problematic global job market. 

Consequently, in order to make all efforts to gather a proper job, the students must pay a rigorous 

attention to developing adequate life and career skills. Just so, they will become effective citizens of 

the 21st century who are capable to exhibit a range of functional and critical thinking skills related 

to information, media and technologies. 

 

2. THE L@JOST CONTEXT 

The L@jost project is a Lifelong Learning Transversal Programmes, Key Activity 3 and it started in 

December 2008 and has duration of two year. 

Taking into consideration the international economic context, as well as the constant high level of 

youth unemployment statistics, for the graduating students or students looking for a job it is perhaps 

more hard than ever to success on the job market. They must use every tool they know to express 

them and to reflect their knowledge, competences and skills. Thus, through L@JOST, by learning 

from ex-students successful digital stories experiences, we hope to avoid such situations for 

students going to graduate. 

In this respect, on the Web 2.0 project area website, students graduating recently and already 

employed share digital stories of experiences about how dealing with cultural, motivational, 

psychological and social issues in finding a job, and about overcoming obstacles and barriers. With 

those users, as well as with students that are going to graduate; students graduating recently and still 

unemployed, alumni community; universities department of counselling and employers, we are 

developing a self-sustaining Web 2.0 social community area. Therefore, in a somehow new, but 

familiar learning environment, students that are going to graduate are actively networked and 

engaged in the exchange of ideas; they could ask and expect for feedback and respond to it. Thus, 

they are actively and continuously involved in learning, but in an informal and, concomitantly, in a 

familiar way which promote more profound forms of student‟s learning, goals and achievements, 

about their topics of interest.  

Consequently, one of the objectives of the project was to identify recently graduated students and 

already employed in order to give digital stories of experiences about finding a job and overcoming 

obstacles and barriers. 

In addition, through a comparative (6 national ones, synthesized in a transnational one) analysis of 

students‟ and employers‟ needs and expectations, students will take underlined the specific needs of 

students when they search/apply for a job, as well as the needs of employers when they find through 

ePortfolios of potential employed. 

Consequently, another objective of the project was to develop an ePortfolio podcast guide related to 

employers‟ expectations and students “receipts” of success and examples. This podcast guide will 

be developed in English and will be posted for listen/download in the public area of the project 

website (but restricted to registered students). Thus, through this guide we intend to offer to the 

interested social community of users a „universal‟ set of key competencies that are legible and 

transferable for other domains, too. Moreover, through this output, students going to graduate can 
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learn how technology from the 21st century combined with their knowledge, creativity, skills and 

competencies can contribute to their achievements and how they can make their competencies 

visible in order to access faster, easier and successfully on the job market. 

Additionally, starting from the digital stories narrated on the project website area, continuing with 

the analysis on the basis of the developed tagging system, another major objective of the project is 

to develop an online guide on job finding. The identified tags for barriers and possible solutions for 

breaking the barriers of this kind of studies will be described in detail in the online guide. Available 

in English as well as in all partner‟s language, this online guide will underline the good practices 

and successful factors in finding a job, as they could be identified in ex-students‟ (now employed) 

experiences of getting a job according with their qualifications and skills. Any good practice or 

successful factor will link to the interrelated digital story stored on the project website. This output 

will be available on site in the public area, but restricted to the registered users. As we consider this 

output very important for the project, for an easier “one to one” dissemination, a booklet (like a 

short version of the good practice guide) with important successful factors and other key elements 

will be published offline into all the partners own languages (Romanian, German, France, Danish, 

Italian and Spanish). Thus, this product can be easier spread away at different face to face 

dissemination activities and events. 

The project self sustained social community of users as well as the project outputs and the project 

dissemination materials will be exploit by the partnership as well as by the stakeholders for further 

development and sustainability beyond the EU-funding period. 

 

3. PROJECT OUTCOMES & RESULTS 

Until the writing this paper, the consortium accomplished to produced and finalize the following 

outcomes, which are presented next: 

 

The first outcome to be ready was the 

Website (as it could be seen in the fig. 1) 

of the project (http://lajost.eu), which has 

been online since April 2009. Having 

integrated a Google widget translation, 

the content of the site regarding the 

L@JOST project (background, project 

aims, strategic objectives, outcomes, 

target groups, work plan, partners, 

activities and other news related to the 

project) is accessible in all the 6 

languages of the project. Moreover, there 

is a section where all the pubic outcomes 

made till now are available for download. 

In addition, in order to be open for all 

kind of users (digital literate or illiterate) 

there have been integrated guidelines and 

tutorials (video and presentations) for the 

use of the platform by the non-familiar 

users. 

 

 

 

Figure 1 L@jost website 

http://lajost.eu/
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The second major output have been 

compiled 6 national analysis reports 

regarding both: 

 

 the students and their 

competencies in looking for a job, 

and, consequently 

 their needs for more successful 

approach in such attempt / the 

competencies (skills) acquired 

while looking for a job and the 

employers and 

 the things they are looking for 

while analyzing ePortfolios of 

candidates, potential future 

employees. 

 

Thus, the Need analysis report (fig. 2) 

underlined the above facts.  

 

Figure 2 The capture of the first page 

 

Another outcome already produced and disseminated is the project flyer in 1000 copies printed (see 

figure 3). This marketing tool has two pages and gives information regarding L@JOST background, 

objectives, target groups, outputs and impact, as well as, partners contacts. The flyer, available in 

English, acts as one of the main dissemination vehicles and has been distributed, by all partners, in 

other European events, such as meetings, seminars, conferences, etc. It exists also in digital version, 

in order to be able to download (from the project website) and by this increase the number of 

distributed flyers 

 

  
 

Page 1 

 

Page 2 

 

Figure 3 L@jost Flyer 
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Another additional marketing tool of the 

project consists on the project postcards in 

1000 copies printed and posters - 10 

exemplars / partner, as they could be 

observed in the figure 4 and 5. 

Those documents present general information 

about the project, the project main aims and 

objectives, and the partners‟ contacts. 

Available in English, they exist also in digital 

version, in order to be able to download 

(from the project website) and by this 

increase the number of distributed 

dissemination materials. 

 
Figure 4 L@jost postcards 

  

Figure 5 L@jost posters 

The project social community is ongoing and the 

partnership is expected to enhance it as well as more 

digital stories will be collected. 

The most recent outcome concluded is the Draft 

ePortfolio Guide (fig. 6) that has been developed in 

order to support the preparation and implementation of 

the ePortfolio podcast guide. 

Apart of the above outcomes, the partnership has been 

managed the internal working outputs: the project work 

plan (which is continuously updated), storytelling 

methodology plan and report, some ePortfolio already 

filled examples, internal evaluation and monitoring 

report, a dissemination plan and an exploitation and 

monitoring plan. 

 

 

Figure 6 Screencapture of the first 

page of ePortfolio Guide 

All public project results and outcomes are available on the project website (http://lajost.eu), while 

internal deliverables and outcomes can be obtained in writing to the project coordinator 

(lmalita@socio.uvt.ro) by stating the intended use. 

http://lajost.eu/
mailto:lmalita@socio.uvt.ro
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4. THE L@JOST PARTNERSHIP 

The general principles on which the L@JOST consortium was formed were: expertise, diversity, 

direct access to the target group, dissemination potential and networking capacity and specialized 

complementary expertise on different tasks of the project. 

Thus, the L@jost consortium (see Table 1) reunites 7 organizations from 6 countries, all 

contributing to the European added value of the multi-country partnership of L@JOST. 

 

Table 1. The L@JOST partners institutions 

 

 

Romanian Institute for Adult Education (IREA) 

Timişoara, Romania – Coordinator 

http://irea.uvt.ro 

 

Laura Maliţa 

lmalita@socio.uvt.ro; irea@irea.uvt.ro  

Responsibilities: Activity 1 Project Management, Activity 3 

Technical Development, contributors to all other activities 

 

 

Institute for Innovation in Learning (FAU-ILI) 

Friedrich-Alexander-University Erlangen-Nuremberg, 

Erlangen, Germany  

www.fim.uni-erlangen.de 

 

Simon Heid 

simon.heid@fim.uni-erlangen.de  

Responsibilities: Activity 2 Storytelling Methodology 

Development, Activity 10 Exploitation and Sustainability, 

contributors to all other activities 

 

 

University of Duisburg-Essen (UDE) 

Essen, Germany 

http://uni-due.de    

 

Valentina Iorio 

valentina.iorio@gmx.de  

Responsibilities: Activity 4 Students need and employers 

expectations&Piloting, Activity 6 Categorization, tagging and 

folksonomy& Social community, contributors to all other 

activities 

 

 

European Institute for eLearning (EIfEL) 

Champlost, France 

www.eife-l.org  

 

Serge Ravet 

serge.ravet@eife-l.org  

Responsibilities: Activity 2 Storytelling Methodology 

Development, Activity 10 Exploitation and Sustainability, 

contributors to all other activities 

http://irea.uvt.ro/
mailto:lmalita@socio.uvt.ro
mailto:irea@irea.uvt.ro
http://www.fim.uni-erlangen.de/
mailto:simon.heid@fim.uni-erlangen.de
http://uni-due.de/
mailto:valentina.iorio@gmx.de
http://www.eife-l.org/
mailto:serge.ravet@eife-l.org
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The Danish School of Education (DPU) 

University of Aarhus 

Copenhagen, Denmark 

http://www.dpu.dk/eng  

 

Lars Birch Andreasen 

lba@dpu.dk  

Responsibilities: Activity7 Production of online guide on job 

finding, contributors to all other activities 

 

 

UNIVERSITY OF FLORENCE (UNIFI)  

Education and Cultural, Training Processes and Sciences 

Department 

Florence, Italy 

www.unifi.it  

 

Francesca Torlone 

francesca.torlone@meliusitaly.eu  

Responsibilities: Activity 9 Dissemination, contributors to all 

other activities 

 

 

Association DOCUMENTA (DOCUMENTA) 

European Institute for Training and Developing Studies 

Santander, Spain  

www.documenta.es 

 

Gema Díaz Domínguez 

gemad@documenta.es 

Contributors to all other activities 

 

 In addition, as associated partner there is ANOFM - National 

Agency of Labor Force Employment (Romania). 

In order to achieve the project objectives, the consortium gathers important expertise in various 

fields: ICT, adult education, labor force, training and teaching methodologies, European project 

management, dissemination strategies, etc. L@jost is a consortium of partners with previous 

experiences in eLearning EC projects, such as Mobi-blog and History. The complementarily of 

experiences and expertise is an important asset of the project. There are actively involved 4 

universities, one research centre and two NGO‟s and the partners have thus clearly divided leader 

responsibilities in the different work packages of the project, according to the key competences they 

possess. 

The L@JOST partnership has through its members in six European countries direct access to seven 

universities (i.e. West University of Timisoara, RO, University of Erlangen-Nuremberg, Germany; 

University of Duisburg-Essen, Germany, UNIVERSITY OF FLORENCE, Italy) and can build upon 

the work of three independent research institutions(i.e. Romanian Institute for Adult Education, 

Romania, European Institute for eLearning (EIfEL), Association DOCUMENTA (DOCUMENTA); 

see Table 1 for L@JOST partners institutions, their contact data and their responsibilities within the 

project). 

IREA, FIM, and DPU will bring and share their previous experiences in order to develop 

methodology of storytelling. They will follow also the tagging activities; EIfEL, is experienced 

partner in designing ePortfolios, and will have also the main contribution to ePortfolio podcast 

guide, More than that, the French partner, as member of EFQUEL the European Foundation for 

http://www.dpu.dk/eng
mailto:lba@dpu.dk
http://www.unifi.it/
mailto:francesca.torlone@meliusitaly.eu
http://www.documenta.es/
mailto:gemad@documenta.es
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Quality in E-Learning, will be responsible with the quality management plan of the didactic, 

organizational, support and technical concept. UDE has extensive experience on dealing with 

extended community of students all around Europe. The Danish colleagues have good examples of 

implementing the flexicurity solutions and facilitating the integration into labor market of their 

graduates. The Italian partner is involved in research regarding youth employment, all around 

Europe. 

The L@JOST partnership is in summary composed of universities and research institutions, which 

can rely on extended and multiple contacts to ALUMNI and other students and universities 

associations. In addition, the associated partner ANOFM support L@JOST by offering contacts of 

unemployed HE graduates that found a job and by job fairs and other related events. 

The consortium also combines substantial expertise in methodological, pedagogical and 

technological aspects of „Technology Enhanced Learning‟ (TEL), Web 2.0 and Learning 2.0; in 

innovative solutions for Education and Training (E&T) systems as well as in quality driven 

Research & Development (R&D). Finally the L@JOST has extensive knowledge in the 

management, evaluation, dissemination and exploitation of European funded projects. 

 

5. PLANS FOR THE FUTURE 

In the coming period the partnership we will continue to work with some activities, while other will 

start. Thus, the results of the piloting phase are very important for the development of the project, in 

fact they allow the partners to get the feedbacks and the opinion of the target group, in order to 

better meet their needs and employers‟ expectations. The results collected till now through the 

questionnaires filled by ex-students now employed and by employers, but some difficulties 

occurred in identifying the pilot ex-students (former students) available in some countries. 

Moreover, the partnership has been agreed to extent the educational area of the former students to 

more than educational sciences, as we consider a student (even enrolled at education science 

specialization) can learn from other peers‟ experiences, even if they are from different area of 

specializations. 

For those reasons it has been agreed to keep working on this WP during December/January, in order 

to allow all the partners to reach the target of 10 pilot successful
1
 job finding digital stories. 

Moreover, we intend to continue to collect as many as possible digital stories from all over Europe, 

to enrich the results collected till now in each country and for the benefit of the entire project social 

community of users.  

As we integrated a widget for facilitate the translation into all partners languages, the translation 

process is not anymore necessary. Thus, more affordable, the “digital story developer” could narrate 

and share their story in his/her mother tongue. After, a user could translate any story in his/her 

mother tongue for a better understanding of the content. 

Moreover, according with the ex-students‟ needs and employers‟ expectations as they emerged 

from the filled questionnaires, we have been developed a guide structure for a digital story, but 

anyhow, all the partners have to check the content of the stories – in order to avoid unacceptable 

content (as we have been agreed to be more open with the policy access to the website) - and to 

animate (ask for introducing of the multimedia digital objects and/or artifacts) the new uploaded 

stories. All partners have to contribute to this work package under the lead of UDE. 

Moreover, the second year of activities will be continue with activity 6 to create a valuable tagging 

system for the stories collected in the project website area, which will contribute to Activity 7 i.e. 

the production of an „Production of Online Guide on job finding‟. In parallel Activity 1 on project 

                                                           
1
 The partnership has been agreed to be more open and to collect even the unsuccessful job finding ex-students‟ 

experiences as a student can learn even tips as “what not to do” in order to find quickly a prober job. 
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management, Activity 3 on technological development and maintenance, Activity 8 on evaluation 

and monitoring, Activity 9 on dissemination and Activity 10 on exploitation and exploitation will 

commence until the end of the project as described previously. 

In more detail, under Activity 5 (which will end beyond the eligible period) the WP leader has been 

developed an initial guide for the ePortfolios. This guide will be presented and tested during the 

next workshop with Romanian students. Moreover, the WP leader proposed an online space for 

storage and creation of the ePortfolio, namely Mahara and the partners will analyze it and will 

consider to use it or not or to choose another one. We will take into consideration even the 

opinions‟ of the participated students to the workshop. 

In addition, as on the project website it was integrated a Google widget translation, the partnership 

has been agreed to include on the website 3-5 ePortfolios examples already filled for each partners‟ 

language. Till know the partnership already has been collecting some of them, but some problems 

remain: the copyright issues as well as the open access, as part of them are stored on private or 

closed one. 

During the Activity 6, the existing reports with ex-students‟ experiences collected during the pilot 

phase of L@JOST will be reviewed in order to develop a content based tagging
2
 system of 

motivational, psychological, cultural and social barriers encountered by ex-graduated students when 

they have been looked for a job, including possible means to overcome those barriers. As a result a 

valuable tagging system of stories entries will be created and valorized. On the basis of the content-

related tagging system, single entries of the project area will be reviewed and tagged by the project 

partnership. The partnership will also support the project social community of students, students 

graduated recently and already employed, students graduated recently and still unemployed, 

employers and universities. 

The online guide on job finding (Activity 7) will be based on the collected stories with exchange 

experiences as contained in the project area. The stories will be analyzed on the basis of the 

developed tagging system. The identified tags for barriers and possible solutions for breaking the 

barriers of this kind of studies will be described in detail. In a last step digital stories (i.e. real life 

experiences) will be linked with interrelated sections of the online guide (i.e. results of deductive 

analysis). The online guide tries to lift the project results to a higher level of online exchange of 

experiences as it combines the open approach of publishing in a project area website (i.e. bottom-

up) with a structured online guide (i.e. top-down). As a consequence final users can approach the 

project results in two interrelated ways: firstly, starting by enquiring by tags looking for concrete 

student‟s experiences and a following review of summarized reports for certain themes and, 

secondly, to search by individually interesting themes or problems concerning job finding studies 

with a following reading of related real life experience reports. 

The evaluation and monitoring activities within Activity 8 will be carried forward through the 

application of offline and online, internal and external evaluation questionnaires and workshops 

sessions for the project partnership and for other project stakeholders. Again evaluation and 

monitoring of the L@jost services are performed in close cooperation with the usability testing 

within Activity 3 on technological development. In the second year of the project the usability 

testing will entail techniques such as interviews, online and offline surveys and workshops sessions 

with end users, which will help L@jost to further assess the usability of the current website design 

and to implement corrective measures where and when are necessary. As for the first year of the 

project, we will take into consideration an external evaluation. 

                                                           
2
 As we have been agreed to use the social network Ning as platform for the project, the categorization system would be 

replaced by a guidance of how to associate tags and therefore which kind of tags we expect to find. In addition, the net 

students from today are more digital literate and familiar with the using of Web 2.0 tools and services and, 

consequently, with the tagging system. 
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The dissemination activities (Activity 9) must be emphasized during the second year. Thus, during 

the workshops and job fairs the project and the project outputs and materials will be disseminated. 

All partners will continue to attend relevant conferences, meetings, training workshops where they 

will use every opportunity to distribute information about the project, and to have face-to-face 

discussions about the project with interested parties attending. 

All partners will also participate in relevant national events in order to spread the project‟s results. 

Partners will also continue to consider publishing articles and reports about the ongoing activities of 

the project, which is an effective manner of dissemination reaching a wide-ranging audience 

internationally. 

The exploitation and sustainability activities (Activity 10) will also continue during the second year 

of the project, as they are specified in the exploitation plan already developed at the beginning of 

the project. 

 

6. SHORT CONCLUSIONS 

Narrative and storytelling are amongst the richest and most universal forms of communication, long 

used to convey knowledge and to reinforce learning. With the advent of personalized digital tools, 

new opportunities are emerging for taking narrative and storytelling to a highly personal level of 

learning. 

As an ePortfolio is an integrated concept that enables users to document, share and present learning 

and work experience on a digital platform, the “ePortfolio for all” initiative, which started in 2003, 

set the goal that every European should have an ePortfolio by the year of 2010. 

Taking into consideration the above facts, as well as the amazing pedagogical potential of both 

digital storytelling and ePortfolios, in the L@jost project we have been tried to combine both of 

them in order to extent their benefits for students. As one of the major students‟ problems is 

regarding the integration after the education program on the labor market, in the L@jost project we 

made a specific bond to that.  

Even L@jost project isn‟t a complete solution for undergraduate students who are in the position to 

search for a job, we try to offer even a small help during this difficult period. Besides the fact that 

activating in the L@jost social community the students will enhance their long life career skills 

(reflect, rethink critical, learning to ask and to receive and construct feedback (in a polite and 

constructive way), communicational (in the mother tongue or a foreign language) and 

computational skills etc.) they will find also tips and hints for the transition period from school to 

work. More than that, they will learn from peers and thus they will feel they belong to a community 

and they are not alone in the wind blows. They will learn in an innovative and creative way, by 

doing, by asking and by stealth, how the peers overcome the similar type of problems. 

In addition, by putting together both education sector (represented by students who are going to 

graduate and who are looking for a job and students who graduated recently and are still in the 

position to look for a job, universities and Alumni communities) and the work sector (represented 

by employers and ex-students, now employed), we intend the main beneficiaries to benefit from the 

implementation of the ePortfolios and digital storytelling in the educational and occupational 

context. Consequently, all the project outcomes are being developed having in mind mainly the 

specific needs of the direct beneficiaries, students that are going to graduate and indirect beneficiary 

- students graduating recently and still unemployed, but also their potential employers that will get 

more appropriate applications. 
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Thus, the direct beneficiaries of this project will have the possibility to activate in the project social 

community where they could learn in an informal way about finding jobs from digital stories, from 

the tips and from the ePortfolio podcast guide and from the online job finding guide we intend to 

develop.  

Not least, taking advantage of the international partnership of L@jost, the beneficiaries will have a 

broader perspective. 
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